
GUG/S/25/14109 1 P.T.O 

 

B.A.LL.B. (5 Years Course) (CBCS Pattern) Semester-VII 
UL57E07 - Law Relating to Women 

 
P. Pages : 1 GUG/S/25/14109 

Time : Three Hours Max. Marks : 80 

_____________________________________________________________________ 

 Notes : 1. All questions are compulsory. 

 2. All questions carry equal marks. 

 3. Refer case laws wherever necessary. 

 

    

1.  What do you mean by uniform civil code? Do you think that a uniform civil code is the need 

of the day for achieving gender justice in India? Amplify your answer in view of the unequal 

position of women in different personal laws. 
 

OR 
 

Define ‘Adultery’ as per the Indian Penal code 1860 and as per new BCYS. What is the 

punishment prescribed for committing an offence of adultery under the code? Do you think 

that India’s adultery law is biased against men or women? 

 

 

2.  Write a note on various aspects of Domestic violence connected with marriage provisions 

regarding cruelty and desertion by a husband. Is there any legislation on domestic violence 

in India? What is the role of a protection officer? 
 

OR 
 

Discuss the major provisions of the maternity benefit laws on welfare and protective 

legislations for women in India. 

 

 

3.  Discuss various provisions related to substantive, procedural laws and system of courts for 

matrimonial relief in India. 
 

OR 
 

Explain the main provisions of ‘The pre-natal Diagnostic technique (Regulation and 

prevention of misuse) Act, 1994. 

 

 

4.  Discuss in detail the status of women in pre-independent India and trace some of the 

historical events which led to the improvement of their status. 
 

OR 
 

Discuss the need of prohibition of Immoral Traffic in women and also discuss the main 

provisions relating to Immoral Traffic in women. 

 

 

5.  Discuss the constitutional provisions for the benefit of the women and explain how it 

safeguards the interest and rights of the women. 
 

OR 

Explain with case laws the following- 
 

a) Sexual Harassment at workplace. b) Right to education. 

 

 

  ************  

 

*2405* 


